Memorandum of Agreement #127
“Training for converting face-to-face courses to remote/hybrid learning Fall 2020 courses”

In order to promote amicable employer-employee relations, The College of New Jersey (the
College) and The College of New Jersey Federation of Teachers, Local 2364, AFT (the Union),
hereby agree to the following amendment of MOA #104;

. In preparation for remote/hybrid learning online courses offered in Fail 2020, full-time faculty
who have not previously participated in the five-week online/blended course development
training, or the 4-hour emergency remote teaching institute, will be compensated $500 to
complete a remote teaching training track created by the Office of Instructional Design.
Adjunct and part-time faculty scheduled to teach in Fall 2020, who have not previously
participated in the five-week online/blended course development training, or the 4-hour
emergency remote teaching institute, will be compensated $350 to complete a remote teaching
training track created by the Office of Instructional Design.

. Upon completion of the remote teaching training track, at some future unspecified date, those
full-time faculty members choosing to compete the five-week online/blended course
development training will be compensated an additional $2,500 or 2.5 fwh course release.

. Adjunct and part-time faculty who likewise complete the remote teaching training track may,
based on College need as determined by their School’s dean, be cligible to complete the five-
week online/blended course development training for an additional $1,150.
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